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Students
Sexual Harassment of Students
Purpose:

The Gadsden Independent School District (GISD) Board of Education prohibits sexual harassment of students by employees or other students. 

Participants:

All Students

Process:

A. Definitions and Standards of Conduct:  Between an employee and a student, sexual harassment is any conduct of a sexual nature. Between students, sexual harassment is unwelcome conduct of a sexual nature. Specific definitions follow. 

1. Conduct of a Sexual Nature may include but is not limited to: 

a. Verbal or physical sexual advances, including subtle pressure for sexual activity; 

b. Repeated or persistent requests for dates, meetings, and other social interactions; 

c. Sexually oriented touching, pinching, patting, staring, pulling at clothing, or intentionally brushing against another; 

d. Showing or giving sexual pictures, photographs, illustrations, messages, or notes; 

e. Writing graffiti of a sexual nature on school property; 

f. Comments or name-calling to or about a student regarding alleged physical or personal characteristics of a sexual nature; 

g. Sexually oriented "kidding," "teasing," double-entendres and jokes, 

h. Any obscene or sexually suggestive gestures; 

i. Any harassing conduct to which a student is subjected because of or regarding the student's sex, sexual orientation, or gender identity. 

2. Standard of Conduct for Employees 

a. No employee may engage in conduct of a sexual nature with a student at any time or under any circumstances, regardless of whether such conduct takes place on school property or in connection with any school-sponsored activity.

3. Standard of Conduct for Students: Unwelcome Conduct of a Sexual Nature 

a. Verbal or physical conduct of a sexual nature by one student towards another may constitute sexual harassment when the allegedly harassed student has indicated, by his or her conduct that the conduct is unwelcome or when the conduct, by its nature, is clearly unwelcome or inappropriate. 

b. Student who has initially welcomed conduct of a sexual nature by active participation must give specific notice to the alleged harasser that such conduct is no longer welcome or for any such subsequent conduct to be deemed unwelcome.

B. Reporting, Investigation, and Sanctions 

1. Reporting by Students 

a. It is the express policy of the Board to encourage students who feel they have been sexually harassed by a school employee or by another student or students to report such claims. 

2. Reporting by Employees Mandatory: 

a. Any employee who receives any report of sexual harassment of a student, whether the report is given by a student, a parent, or another employee, or who himself or herself observes instances of sexual harassment must notify his or her immediate supervisor or the Superintendent regardless of whether the employee receiving the report or observing the instance considers the matter credible or significant.

C. Investigation 

1. All reports of sexual harassment of students will be appropriately and promptly investigated by the Superintendent or his or her designee. In determining whether alleged conduct constitutes sexual harassment, the totality of the circumstances, the nature of the conduct and the context in which the alleged conduct occurred will be investigated. 

D. Sanctions 

1. Employees: 

a. Any employee found to have engaged in conduct of a sexual nature with a student shall be subject to sanctions, including, but not limited to, warning or reprimand, suspension, or termination, subject to any applicable procedural requirements.

2. Students 

a. Any student found to have engaged in sexual harassment of a student shall be subject to discipline, including, but not limited to, suspension, or expulsion, subject to any applicable procedural requirement. Nothing in this policy shall be construed as a denial of rights under Section 504 of the Rehabilitation Act of 1973 or the Individuals with Disabilities Education Act (IDEA).

The Superintendent and all staff are responsible both for educating the entire school community about what constitutes sexual harassment and for enforcement of the policy. 

Timeline:
The enforcement of this policy is on-going. 

Replaces Policy JFCB
1. New Mexico Statutes annotated Chapter 22 section 5.4.2

