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v" A Grant from The El Paso del Norte Health Foundation for increasing physical
activity was granted to GISD from 12/04-12/05.

v The Grant was awarded based on the following information:

a. During a mini healthfair in May 2004 given to staff (teachers,
principals, clerical and support) over 90% of the respondents
demonstrated severe elevated readings of their blood pressure
enough to warrant seeking doctors care.

b. The literature is full of the benefits associated with the
implementation of an employee health programs and these were
cited in the grant application.

c. See “Why Corporate Wellness” Flyer: increased productivity,
reduced absenteeism, and Health cost containment, reduced
turnover and improved morale.

v Results from the Grant participants:
v Over 60 GISD employees participated in different activities throughout the year with
emphasis on physical activities of various types:
a. GAC walking path, Pedometers, pledges and calendars, 2 Health
Fairs, After work exercise Group, Team names and contests,

Biggest Losers, In-services to staff on nutrition, Turkey Trot

v Results of increasing physical activity were overwhelmingly positive.
v Excerpts from employee letters.

v El Paso Fitness and their Corporate Wellness Program




