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FINANCE

Taxable Employee Benefits
Purpose:

Compliance with Internal Revenue Code 61, Treasury Regulation 1.61-21(a)
    A.
Not withstanding any other specific law to the contrary, gross income means all income from whatever source including, but not limited to fees, commissions, fringe benefits and similar items.  Fringe Benefits are defined as any property or service or cash, other than salary and are taxable unless excluded specifically by law.

To specify the provisions for district issued property, equipment and uniforms and the accountability system to restrict personal use.
Participants:

All employees provided District-issued property (mobile home lots), equipment (cell phones, radios, laptop computers, vehicles) and uniforms (clothing and boots).

Process:

All District employees issued property, equipment and/or uniforms will be subject to income tax except where an Accountable Plan, as defined by the Internal Revenue Code, is in place.

The District’s Accountable Plan is:

· All District issued property, equipment and/or uniforms are issued to District employees in connection with services performed as an employee
· District issued uniforms are issued as a condition of employment for the security officers, food service workers, custodial and maintenance employees

· Use of the District-issued uniform outside of the regular work assignment is prohibited
· The employee is required to adequately account for the expense within 60 days after the expense was incurred

· The employee must reimburse the District for any excess charges and/or personal use within 60 days after the expense was incurred

Non-Taxable Benefits:

1. Working Condition Fringe Benefit:  Job related educational expenses and/or reimbursements
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2. Accountable Plan Exclusion:  Cell phones, radios, laptop computers and District issued uniforms, excluding denim clothing suitable for everyday use.
Taxable Benefits:
1. District Issued Vehicles:  The personal use portion of District vehicles issued to District employees on a 24-hour basis

2. Employee Awards:  All cash prizes or awards, performance awards, Non-cash awards exceeding $25 (gift certificates, gifts, etc.)

3. Non-Accountable Plan:  The value of denim pants purchased as part of a District-issued uniform; the value of personal usage of District-issued property, equipment when not reimbursed as outlined in the District’s Accountable Plan.
Timeline:

The enforcement of this policy is ongoing.

Pursuant to Internal Revenue Code 61, Treasury Regulation 1.61-21(a)

