AGREEMENT BETWEEN
THE GADSDEN INDEPENDENT SCHOOL DISTRICT 

AND 

AMERICAN FEDERATION OF TEACHERS LOCAL #4212

The parties to this Agreement, the Gadsden Independent School District (hereinafter “District”) and the American Federation of Teachers Local #4212 (hereinafter “Union”), hereby agree that the District’s current policies, procedures, rules, and regulations will remain in effect until a new contract or agreement is authorized and ratified by both parties.  All bargaining unit employees will receive at least a five percent (5%) increase to the employee’s regular rate of pay effective July 1, 2006, following ratification and signature of this Agreement, in accordance with the District’s budget approved by the District’s School Board.  This Agreement replaces any prior practice of wage increases. This Agreement will become effective upon ratification and signature and will continue in full force and effect through June 30, 2007, or until a new agreement or contract is authorized and ratified by both parties.  There will be no other negotiations on any items applicable to the time period covered by this Agreement, except that if the district receives additional revenues due to an increase in the unit value during the year both parties agree to reopen negotiations on compensation.  There will be no other negotiations on any items applicable to the time period covered by this Agreement, except by written mutual agreement of the parties.  Negotiations may continue between the parties for a successor Agreement.
The parties to the Agreement have also reached agreement in the following areas:
The Gadsden Independent School District School Board, hereinafter referred to as “Board”, hereby recognizes AFT Local #4212, hereinafter referred to as “Federation”, as the exclusive representative to negotiate wages, hours, and other terms and conditions of employment to include the impact of instructional and professional decisions made by the employer for all regular non-supervisory teachers and non-supervisory classified position as stated below. 

Accounts Payable Specialist


Administrative Support

Attendance Clerk



Bookkeeper

Building Mechanic



Child Find/Family Education

Clerk





Clerk/Cook

Community Liaison I.A. (CLIA)

Coach

Community Support System Tech

Compliance Officer

Computer Assistant



Computer Technician

Cook





COTA (SPED position)

Counselor




Crossing Guard

Custodial Equipment Repairman

Custodial Services Warehouse Person

Custodial Services Specialist


Custodian

Head Custodian



Custodian/Building Mechanic

Data Processing Clerk



Day Care Assistant

Diagnostician




District Instructional Specialist

District Data Entry Clerk


Educational Resource Specialist

Electrician




Federal Programs Specialist

Fixed Assets Bookkeeper


Grounds Shop Technician

Groundskeeper



Health Assistant

HVAC and R Technician


Instructional Assistant

Instructional Assistant Kinder


Instructional Assistant SPED

Instructional Specialist


Interpreter

Job Coach




Liaison

Librarian




Library Assistant

Library Technician



Locksmith

Mail Clerk




Maintenance

Maintenance Service Specialist

Maintenance Warehouse Person

Math Process Trainer



Media Secretary

Motor Vehicle Helper



Motor Vehicle Technician

NJROTC Assistant



NJROTC Instructor

Nurse





Occupational Therapist

Parent Fac/Even Start



Payroll Bookkeeper

PE Assistant




Physical Therapist

Physical Therapist Assistant


Plumber

PPD Bookkeeper



Psychologist

Reading Process Trainer


Receptionist/Clerk

Registrar




Rehabilitation Counselor

Roads/Ground Equipment Operator

Secretary

Security Guard



Security Officer

Server





SNP/Food Service Assistant Manager

SNP/Food Service Bookkeeper

SNP/Food Service Clerk/Cook

SNP/Food Service Cook


SNP/Food Service Equipment Tech

SNP/Food Service Manager


SNP/Food Service Server

SNP/Food Service Warehouse Person
Social Worker

Special Education Driver


Specialist

Speech/Language Apprentice


Speech/Language Pathologist

Sports





Teacher

Telecommunications Tech


Testing Specialist

Transportation Oper. Assistant

Transportation Specialist

Tutor





Warehouse Person

Water Wastewater Tech




Any job title(s) that the parties agree was inadvertently left off this list will be added as soon as the error is discovered.

Excluded are:


All classified employees in the Superintendent’s Office


Secretary to the Assistant Superintendent for Finance


Secretaries to any associate Superintendent


All classified employees of the Personnel Department


All substitute employees

DISCRIMINATION
Neither the District nor the Federation shall discriminate against an employee as required by law.  Neither the District nor the Federation shall discriminate against an employee with regard to Union or non-Union status.

ACADEMIC FREEDOM
1. The parties believe that academic freedom is essential to the fulfillment of the purpose of the GISD in creating a World Class School District.

2. Students shall be provided an unbiased and complete study and examination of all academic issues consistent with the curriculum and instructional competency requirements of the Public Education Department, and the Board of Education of the Gadsden Independent School District.

LICENSE/ENDORSEMENT
Licensed employees will be assigned within their license/endorsement area(s), except in extenuating circumstances.

AGREEMENT COPIES
Each party shall post a copy of this Agreement on their respective web-sites.  A printed version of this Agreement shall be available at each work site.

NO STRIKE OR SLOWDOWN OR LOCKOUT

The Federation and its members shall not:

1.1 Engage in a strike; and 

1.2 Shall not cause, instigate, encourage or support a public employee strike.

The District and its administration shall not:

1.1 Cause, instigate or engage in a public employee lockout.

HEALTH AND SAFETY
1. The District will continue to provide a healthful and safe working environment for all employees.

2. The District will continue to comply with all health and safety laws.

3. The District will continue to conduct safety inspections at all work sites.

4. The District will continue to provide training for employees on blood borne pathogens and how to protect themselves and others from possibly contaminated body fluids.

5. The District will continue to sponsor CPR and First Aid for all staff.

6. When writing specifications for the purchase of new equipment, safety specifications will be given high priority in determining what brand/type of equipment to purchase.

7. All hazardous or potentially hazardous conditions will be reported to the employee’s immediate supervisor.

8. Employees required to use hazardous chemicals will receive training on the proper use of such chemicals.

9. The parties agree to cooperate with efforts to provide a safer working environment.  To that end, when mutually agreed upon safety committees will be established that will include equal employee participation.

Ron Haugen, Superintendent

Date


, Union President
Date
