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MEMORANDUM OF AGREEMENT TO CONTINUE THE CONTRACT
FOR THE AFFILIATION AGREEMENT

DATE: February 17, 2012

T Efren Yiurralde, Deputy Superintendent
Gadsden Independent School Districe

FROM: NMSL School of Sogial Work

This 15 a2 memorandum of agreement o continue the present contract with Gadsden Independent
School Dhstrict, to provide clinical expericiaces for students emolled o the Bachelors andior
Masters of Social Work programs, at New Mexico State University's School of Social Work. Per
Article | of the agreement, the terms will remain in place without change at this ime.  Attached
is a copy of the agreement as signed.

If you have questions regarding this memorandum please contact the School of Social Work ar
(375 646-6320.

Enciosed pleasc find two () copies of this memorandum. Please sign and refurn one copy in the
enclosed envelope, The remainipg copy is for your files. Thank vou in advance for your prompt
response,

5 /M // W -3/ 7 // [
Tina Hancock, DSW * Dhte
Asgoriate Dean & Director

NMS&U Schoot of Sacial Wark

Naroos tan Coafud.  220)12-
Marta Olga Cabada AISSW, LISW Date

MSW Field Coordinator

MMSU Schoal of Social Work

Efres Yiurralde Date
Superintendent
(radsden [ndependent School District



AFFILIATION AGREEMENT

Batwean

The Board of Regents of Now Mexico State University
And

Gadsden independant Schoal District

{Field Agency)

This Agreement is anlarad by and between _Gadsder Indesendent Schcol Cisincl {Agencyl. heremafier relerred i a5 e “Agency*
and THE REGENTS OF NEW MEXICO STATE UNIVERRITY on behalf of the Scheol of Sodat Work hereinafier mederred o a8 the
“University”

WHEREAS: The Universily is conducting 2 plarned course of study and experienca leading to the complelcn of
Bachetor of Social Work and Master of Social Work programs: and

WHEREAS: The University wishes o provide experignce in Social Work for ifs studenls in situations where a desirable
quality of clienl and family setvice i gracticed; and

WHEREAS: The Agency operates an office al 2. 0. Drawer 70, Anthony, NM 88021
al which such student experience may be ohisned, and

{geographical location)

WHEREAS: Nis in the bestinteresl of the Agency 1o mainlan qualily of service and {18 n Ihe best interest of the University
te mrovide cuality stucent axparience and the paries agree hat each must be muisially eresent; and

WHEREAS: The Agency desires [0 coopersie wilh the Universily In provding qualily expenance in the interests
of e shudess and the generst progress of e prolession,

NOW TREREFCRE, the Ageray and the Universily do mulually agree a3 Tniows:

ARTICLE 40 PERIOD OF AGREEMENT

This Agrsemant shall Do Ty o e of Hheee vears commenang Decamper 1, 18538, and shall hercelier be deemer renewad for ke
successive hee-venr lerms, unless olberwise termingled o5 spadified heren.

Thiz Agreement of affifiation shal be roviowed ovary Bres years and remain in effedt until efther parly wishes lo tlermingle. Review
wif constifute a lelier of nobice from e Sehool of Sooial Work of infent o confinue the agreemeant fhat will be signed and daled by
oot parlles prior fo the renewst date, | siler ceview bolh partes agres Io extend the period of cerfarmsnce withoul changing any of
the reraining lerms and sondifions, an authorized reeresaniative of the Schaoat of Social Work may endosse s review

ARTICLE 2:  PROGRAM

The gerweralist and family-ceniered lield orsclonn studenifs], and fisld instruclor wilt conform 1o the reguiremeris of alt arficles in this
Agreement, The University and the Agency will work logathsr wilh tha studenis), Unversiy Liassan, Instructor and Agency-Based
Field Instructor to design an individuaiized *Sludent Learning Agreement” during the first three weaks of the practicum.



impfications Tor Social Work Ganeralisi Praciice

The BSW and first year MSW students will apply ther generalist practice knowledyge, skills, values, sthies and professional use-of-
self in their fisld praclicur experience. The field manuals provided to the Agency delineale the roles. responsitilities and
performance expectations for the practicum students while applying the Process of Planned Ghange.

The Process of Planned Change

1. Identifving the area of concern

2 Collecting the necessary datafinformation

3 Analyzing and Assessing the informalion

4, Planning fcr inlerventive action

5, Implernendalion of ihe service plan

8. Evzluation ¢f process and auicomes

Sociat Work Values i the Senersglist Cureutum

1. Sacisl Werkers are commifled to the digrdly, worth and valus of all human beings, regardless of socia dass, rave. coior,
creed, gender, sexus! orientation, or age.

2 People wilh oroblems, regardless of the nature of those problems, are notio be midged. condemned o demsansd

3 Pecple have the nghi t¢ sutonomy and seil-dalerminglion, halis, e nght o determing courses of sclion hat will aliedt
ihair tves.

4 The indivicual andfor family strengihs are avsessed and applied with professionsl social work mierveniions,

The MSW program includes (he spedislizelion of Family-Cenlered Praclios b Multicullura! Selings. Farmgly-Cemtered Praclice n
Mufticultural Setiings is a philosophy guided by values and principles hal support Bamily-focused programs, oofides, and
grganizational struchures. This family-focused approach i direnied loward keoping {amilies ogather Brouth prevention and e
piovision and coordination of nlensive services. Winle vanious models moy be ussd, e spealo shane which the Family-Centereg
approach izkes is delermined by the stengihs and needs of the family,

Family-Cenlered Values

1 Social workers' rolessional relalionships are budl on posiiive regartd By famdies and are frlbered by mulugl partioipalion,
acteplance and honesly.

Z Warkers ata commulied to familles and 1 the dabel hot lamilies can change.

3. Workeis encharage, mobivale and support families fo oresle and mainlain changs,

4 Seclal workers respect a famiy's and is merbers’ nght io sell-delermination snd lo periicpate acively in the helping

B{DOSSE.

Workers respec! famifies in their unigueness snd diversly,

All polices &1 e program, communily. siafe and natonal levels are formuigied o enbance the srengihs of Iamilies,

@

Famify-Cenlerad Impications

1. A systems perspective is used for assessment and change,

2. The famidy's sienglhs are assessed and used

3. A working parinership is eslabdshed with the famiy

4. Ahokshc view of Ihe famuly {physical, smetional and spiual) is developed.

5. Mituality exists between lamily members and workers in pianning and inplementafion.
8. Services are coordinated in the mest direct and efficient manner possible.

7. The family is the expert regarding ifs history, relationships, needs and desires.

ARTICLE 3: RESPONSIBILITIES OF THE AGENCY

The Agency will, at all imes, retain responstbilily for the serace with s clients. Neither Universily facully nor studenls wilt be
expecled lo replace Agency staff in the conduct of Agency’s antivities,

a} To ailow supervision lime {or the studenis} with the designaled supervisior andior inslrucior  {One hour minirmugn per
week that the student is in e (denlified fighd courss )
B To provide adequals workspace and malerials for he stutent(s),

b To orient the student to funclions of the Ageney.



d To provide a range of learning expenences for the sludent & meet the educafional objeclives of the pracicum b
acchrdante with Ihe bacosiavreate andior masier's auriculum of the School of Social Work,

€} Tu assis! student ' negotiating & Shuden! Leardiy Agreement thal includes all competency arsss - tnowiedge, skifls,
vifues, alhics and professiong? yse-olself

4 To submit a wiitten Letter of Complaiion with the Sluden! Frofie Evalustion form at the end of the semesier,

g To intenview and select studenis applving for the pracicum

i Ty sitend Deld supendsorfinstrucior lraining workshops snd anenlabion seminars theld pach sernesler and during he
SHENTET SR88I0R}.

i Toinform fhe student of the sexual horassmant poficy of tie Agangy.

i To pravide the New Mexico Slale University Schoo! of Socta Work with a current resums of the BEW andfor MSW Field

instruciors/Supervisors and a copy of their sociat work license or cerlificate

ARTICLE 4 RESPONSIBILITIES OF THE UNIVERSITY

aj Fo prnide 2 gereral orisntation and iraininy warkshop for shugents and feld faoully,

e} To povide a Field Manual io the Agency thalincludes reqafrements, obiectives, provetiures, snd sxpeciations of all
pariieg sivched in e prasitum

ot o have the Academic Field Education Iacully assist in the feld insiruciion of the siudents hraugh sennars 2n8
sonterances wih studenis.

o To work in coliaborztion wih the Teld supendsor andéor feld malrucior in evaluation of student perlormance.

8} To have e Field Pracicun Direcior andloy Liaigon nsiucior be sccessible and fu mes! pericdically with the Agency
instructer ¥ advise and review praclicum expenences.

f} To maintain a fle en aach field Agency that includes resurg, iicensefcertficale, promalignal matgnal, and field faculty
evaluations.

9) To assure that students understand lhe imporance of maintaining confidentiality of chenls and case reccrds as demanded
by Agency policy and the Social Work Code of Ethics.

i) To pre-seresn studenis to he assigned o the Agency to assure hal they meel aileas! the rirumum séquiremants as
gsfined by |he Agency ani e Socid Wok Depardments program prerequisiies,

i To provige fied Tacuily and sludents an otienlation of University podcy on sexunl harassment,

i Tes provioe Yaining and retognition to Hie Agency souial work supervisorsd nstructors and & aseist e i completing

their reguiremnents as New Mexizo Siale University Corlified Feld Instrucioss.

ARTICLE & AGENCY FACHLITIES

The Agency will provide socess o ils iaoiflies. equipment, and supphes io the Unwarsny for purposes of providing the sooal work
gxperence in Hig practicum seling. Agancy wifl provide the sludenis ané the Universdy siaff access [0 il professianai reference
fibrary and to needed conference space to (he extent possibie, a8 delermined by the Agency.

ARTICLE 6 NUMBERS OF PARTICIPATING STUDENTS

Agenoy raserves e right io deferming the maxirmum nurber of siudenis who can be acoomradsted 3 any giver bme in itg
faciilies. The Unbersily will provide the Agency the names of the studenls who imtend 1o paricpate. Agercy and Universily slaff wil
wark joitly In developing e Kllowing:

4 specific plans for days and howrs of studend parlicipalion]
51 spacific plans for orientalion and superdsion of sludenis;
&l designation of specific praciioun aclivilias

ARFICLET: CONDUCT INFAGILITIES

The Agency reserves the nght to temperariy or permanendly evict fromils facililies but rust promptly inform fhe Universily about the
dismissal of any studeni or employee of the University whose conduct:

a) posas a hazard to Agency clients or properly,

b) gisrupts the arderly conduct of the Agency activiies, or

il i inoonsistent with laws, reguiations, poicies, prolocois, and procedures governing provision of Agency sennces



ARTICLE S STATUSOF STUDENTS

The participating stugents are not lo be construed as empdoyses of eilher the Agency or University under this Agreement. No
rebirerant, paid leave, bonding, use of state vehicies, msutance of oiher smployes benefits from the Agency shall acorue o the
shudents as aresult of this Agreemenl. The University wilf rotain responsibilily 1 parsonal snd career guidance ang counsaling of its
sudents. Al the discretion of e Agency the students may participate o conlinuing sducalion programs conducied B Agency staff.
Yhen sludents are also employees al the Agency, this agreement apples only fo e role 25 student willin the Agency, The
University wifl nof involvs ilsalf in matiers of employment or employes benefits. A% effarls will be made by the Universily ke mainiain
the studerd role separala and disiingt om e rofe of smplioyes within an Agency.

ARTICLE . GENERAL AND PROFESSIGNAL LIABILITY

As between the parties. sach party witl be sclely responsinie for lzbifity arising from personal injury, :ackising death, or damage to
property arsing from the act or fahurs 10 aclof the respactive party or o iis offitials, agents and smplovees pursuani ko this
Agresment The lability of each parly shall be subect & the immunites and imitations of the Naw Mexico Tont Claims Act, Seclion
41-3-1, ot seq, NMEA 1578, and any amendment therslo

ARTICLE 10: STUDENT EVALUATION

Linon renuest of the university, the Agency agrees f parbicipale in joint svakiaiion of the shuganis. The University Laison inginiclor
hag gitimale responsitdiity for assigning gradeist

ARTICLE 11: CONFIDENTIALITY

The Undversity assures iat all particinaling siucaenis and facully have beern instructed In and wall observe the importance of and
regarements for mainiaining confidentiality of alt chentfamily nlormation, unless required i disclose by a caurt of competent
ungdintion,

ARTICLE $2: AMENDMENTS

Ay changes in ihe procedures, objeclives. regquirements, renewsl o C1er provisions of this Agreement will b frmalized by writien
nstrument execuled by the partres haretn. an¢ will be atfached and ncorporated as & parl of this Agresment

ARTICLE 13: TERMINATICR

Leoh of the pariies herélo may jenmingts his Agreement by serdng wifien notics o e oiher sl least thitly (30} days prior b
incenidad date of terminalion. In the sveni hiat the sludant is unable fo mee! hivher field requirements, the School of Social Work
raserves the right to wilhdraw e student from this sailing  Buch nolice and termination shall not probibit the comiplelion of the
studants’ plannad program of expeniance. Nor shall such fsrmination sbrogale the responsitiites of the Univerzily to assure thai
stelf members and students see insured for generd end prafessional ishiity which mgy anise 25 & Consequence gf the aclions or
inactions of lhe studenis completing ther slennsd program followng such lerminaion.



http:tenninal.on

ARTICLE 14 JOINT AGREEMENY BETWEEN THE PARTIES

IN WITRESS WHEREOQF, the parties harelo have sal hair hands,

The Regents of New Mexics State University Gadsdz Independeat School District
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