
Discussion Items

Regular Board Meeting April 6, 2023



Chaparral On-Track Pre-K Expansion



Chaparral On-Track Pre-K Expansion



Berino Elementary Parking Lot Rehabilitation



Number of Discussion Items on Agenda

● Item was requested by Secretary Murillo
● Agenda development process is addressed in policy
● There are currently no limit to the number of discussion items
● The length of board meetings is impacted by the number of items included 

on the agenda
● The efficiency of board meetings is also determined by the leadership team 

providing the necessary information 72 hours prior to the meeting and the 
time spent by board members reviewing this information

● Leadership team members are always available to provide additional 
information outside of board meetings 



Project Search Update

● The Project Search Steering Committee has met with upper level management, the 
Director of the Board, and Human Resources personnel from La Clinica De Familia three 
times.

● La Clinica De Familia would like to be a Host Site and is completing all the paperwork to get 
approval from Project Search to be a Host Site.

● The proposed work location is the La Clinica De Familia behavioral, dental, and medical 
clinic that are located together in Anthony. 

● There are currently eight (8) students who be in their final year of eligibility and ready to 
begin the Project Search program in SY 2023-2024.

● During Staffing on March 30, 2023, the Special Education Department requested funding 
from the operational budget for a Special Education Teacher FTE and a Special Education 
Instructional Assistant FTE to reestablish Project Search in GISD for SY 23-24.

●  SY 23-24 Project Search Proposal

https://docs.google.com/document/d/12gFCdtVYtsgB5ICszsMQURlDuxHqtfydoBrB9ypP2NI/edit?usp=sharing


Update: Redesign of the Superintendent Evaluation Tool

● Working committee was established: Mr. Castillo and Secretary Murillo

● Contracted with Cooperative Educational Services to help develop a evaluation tool that also 

tied to the GISD Strategic Plan

● A draft copy was presented to the working committee on Monday March 20, 2023 and 

suggestions were made to ensure the tool was aligned with policy and a common language 

was evident throughout the document

●



Student Dress Code Review
Student Dress - Board Policy JICA

The Board recognizes that each student's mode of dress and grooming is a manifestation of personal 
style and individual preference. The Board will not interfere with the right of students and their parents 
to make decisions regarding their appearance except when their choices affect the educational 
program of the schools or the health and safety of others.

The Board authorizes the Superintendent to develop and enforce school regulations prohibiting 
student dress or grooming practices that:

● Present a hazard to the health or safety of the student or to others in the school.
● Materially interfere with school work, create disorder, or disrupt the educational program.
● Cause excessive wear or damage to school property.
● Prevent students from achieving their educational objectives.
● Represent membership in a gang.

Obscene language or symbols, or symbols of sex, drugs, or alcohol on clothing are expressly prohibited.

Board Regulation - JICA-R: Explains the procedure for establishing “Uniform Dress” policy at schools.



Student Dress Code Review

GISD Student Dress Code Policy

● Dress code is typically reviewed annually as part of general student handbook update 
process
○ The dress code underwent slight changes last year to consolidate language and to be 

gender agnostic.
■ GISD Student Dress Code

● School administration holds the authority to develop and implement procedures to enforce 
the dress code.

● Violation of the dress code is a “violation of school or classroom rules” which makes it a 
Level 1 Discipline infraction.
○ Multiple Level 1 Discipline infractions can result in moving into Discipline Level 2.

https://docs.google.com/document/d/1sfboeui6pLYfrl3pZsDko_UM0QPVqiRcLlL7zf01nmM/edit?usp=sharing


Thank you.


